
CITY OF HOMER

MECHANIC I

Department:
Public Works 
Sub-Department:
Motor Pool         

Reports To:
Head Mechanic   
Backed Up By:              

Supervises:
None

               
Backs Up:  

Mechanic II

Pay Range: 
8




Classification:  
Full-Time Regular


JOB DESCRIPTION AND SPECIFICATIONS

GENERAL FUNCTIONS

Maintenance and repair of City's vehicles, heavy equipment, other rolling stock and small equipment.

JOB FUNCTIONS AND MAJOR ACTIVITIES
1.
Performs mechanical work on heavy and light equipment including gasoline and diesel engines, transmission, brake, electrical and hydraulic systems.

2.
Performs routine lubrication, tire repair, welding, carpentry, plumbing, electrical and other maintenance on equipment, assists in maintenance record keeping.

3.
Performs manual labor as required in connection with construction, operation, or maintenance of all public utilities and property.

4.
Builds special equipment as directed by the Head Mechanic.

5.
Purchases parts for required repairs.

6.
Occasionally may operate heavy equipment and trucks, etc. as required to assist with street, sewer and water system maintenance.

7.
Performs other duties as directed.

Received:

           Approved:

Employee:_________DeptHead__________Personnel_________City Manager_________(2/07)

CITY OF HOMER


JOB DESCRIPTION AND SPECIFICATIONS - Continued

SKILLS, KNOWLEDGE AND ABILITIES
Five years extensive experience in heavy mechanical work, repair of light and heavy engines, transmissions, electrical and hydraulic systems. Welding experience desired. Maintenance knowledge of fire, medical, and rescue vehicles desired. Ability to keep accurate records required.  High school diploma or GED and Commercial Driver's License with Tanker Endorsement required.

DECISION MAKING RESPONSIBILITIES
Requires the ability to assist with preventive maintenance as well as determining costs of repair versus replacement of equipment systems.  Minor budget authority at unit level.  Activities are a moderate source of potential liability to the City.

SUPERVISORY AUTHORITY
None.

EXTERNAL VISIBILITY/CONTACT
Infrequent contact with key city personnel, general public, government officials and attendance at public meetings.  High frequency of contact with key service providers including dealerships and suppliers, etc.

WORKING CONDITIONS
High frequency of exposure to hazardous working conditions and moderate frequency of exposure to adverse weather conditions.  Involves frequent heavy physical exertion in lifting up to 50 pounds or moving of equipment and in work requiring awkward positions using tools and equipment.  May be required to work holidays, irregular hours and on call duty.

This position is subject to the Commercial Driver's License Drug and Alcohol Testing Policy.

