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ADDENDUM NO. 3 

TO THE BID DOCUMENTS 

 Homer Harbor Cathodic Float Protection 

CITY OF HOMER, ALASKA 

 

Addendum Issue Date:   9/21/2022 ____    

Bid Submittal Date:    9/28/2022 _____________________ 

Previous Addenda Issued:  2     

Issued By:   Janette Keiser, PE 
  Public Works Director 
  City of Homer 

 
Notice to Bidders: 
 
Bidders must acknowledge receipt of this Addendum by including the Addenda 
Acknowledgement Form with the bid. 
 
Bidders are required to acknowledge each addenda separately on the Addenda 
Acknowledgement Form. Any bids received without acknowledgment of addenda may be 
rejected prior to evaluation. 

 
The Bid Documents for the above project are amended as follows (all other terms and 
conditions remain unchanged): 

 
1. The EEO Clause is updated to eliminate confusion over what part of the bid 

package it goes in and the EEO-1 certification form is attached. 
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EQUAL EMPLOYMENT OPPORTUNITY CLAUSE 
 
During the performance of this contract, the contractor agrees to comply with OFCC  
Regulations 40 CFR 60.1.4 (1) through (7) as follows: 
 
1. The contractor will not discriminate against any employee or applicant for employment because 

of race, color, religion, sex or national origin. The contractor will take affirmative action to ensure 
that applicants are employed, and that employees are treated during employment without regard 
to their race, color, religion, sex, or national origin. Such action shall include, but not be limited to 
the following: Employment, upgrading, demotion, or transfer, recruitment or recruitment 
advertising; layoff or termination; rates of pay or other forms of compensation; and selection 
for training, including apprenticeship. The contractor agrees to post in conspicuous places, 
available to employees and applicants for employment, notices to be provided by the contracting 
officer setting forth the provisions of this nondiscrimination clause. 
 
2. The contractor will, in all solicitations or advertisements for employees placed by or on behalf of 
the contractor, state that all qualified applicants will receive consideration for employment without 
regard to race, color, religion, sex, or national origin. 
 
1. The contractor will send to each labor union or representative of workers with whom 
he has a collective bargaining agreement or other contract or understanding, a notice to be 
provided by the agency contracting officer, advising the labor union or workers' representative of 
the contractor’s commitments under Section 202 of Executive Order 11246 of September 24, 1965 
and shall post copies of the notice in conspicuous places available to employees and applicants for 
employment. 
 
2. The contractor will comply with all provisions of executive order 11246 of September 24, 
1965 and of the rules, regulations, and relevant orders of the Secretary of Labor. 
 
3. The contractor will furnish all information and reports required by Executive Order 11246 
of September 24, 1965 and by the rules, regulations, and orders of the secretary of labor, or pursuant 
thereto, and will permit access of his books, records, and accounts by the contracting agency and the 
secretary of Labor for purposes of investigation to ascertain compliance with such rules, regulations, 
and orders. 
 
4. In the event of the contractor's noncompliance with the nondiscrimination clauses of this 
contract or with any such rules, regulations or orders, this contract may be canceled, terminated or 
suspended in whole or in part and the contractor may be declared ineligible for further government 
contracts in accordance with procedures authorized in executive order 11246 of September 24, 1965 
and such other sanctions may be imposed and remedies invoked as provided in executive order 
11246 of September 24, 1965 or by rule, regulation or order of the Secretary of Labor as otherwise 
provided by law. 



31 
 

 
5. The contractor will include the provisions of paragraphs (1) through (7) in every 
subcontract or purchase order unless exempted by rules, regulations, or orders of the Secretary of 
Labor issued pursuant to section 204 of Executive Order 11246 of September 24, 1965 so that such 
provisions will be binding upon each subcontractor or vendor. The contractor will take such action 
with respect to any subcontract or purchase order as the contracting agency may direct as a 
means of enforcing such provisions including sanctions for noncompliance: Provided, however 
that in the event the contractor becomes involved in, or is threatened win litigation with a 
subcontractor or vendor as a result of such direction by the contracting agency, the contractor may 
request the United States to enter into such litigation to protect the interest of the United States. 
 
 
 

(Signature) (Title) 
 
 

(Date) 
 
 
This form (2 pages) must be included with the Bid Part A, or the Bid will be considered non-responsive. 
 



Joint Reporting 
Committee EQUAL EMPLOYMENT OPPORTUNITY 

EMPLOYER INFORMATION REPORT EE0-1 

8tancllnl Folll'l 100 
REV. 01/ZOOll 

• Equal Employment 
Opportunity Com­
mission 

O.M.11. No. :so4lo0007 
EXPIFIE8 01/2009 
100o214 

e OfRce of Federal 
Contract Compll-
ance Programs (Labor) 

Section A-TYPE OF REPORT 
Refer to Instructions for number and types of reports to be flied. 

1. Indicate by marking In the appropriate box the type of reporting unit for which this copy of the form Is submitted (MARK ONLY 
ONE BOX). 

(1) D Single-establishment Employer Report 
MultHstabllshment Employer: 
(2) 0 Consolidated Report (Required) 
(3) 0 Headquarters Unit Report (Required) 
(4) 0 lndMdual Establishment Report (submit one for each 

establishment with 50 or more employees) 
. (5) 0 Special Report 

2 Total number of reports being flied by this Company (Answer on Consolidated Report only) 

Section &-COMPANY IDENTIFICATION (To be answered by all employers) OFFICE use 1. Parent Company ONLY 
a. Name of parent company (owns or controls establishment In Item 2) omit if same as label 

a. 
Address (Number and street) 

b. 
City or town I State I ZIP code 

c. 

2. Establishment for which this report Is filed. (Omit if same as label) <'• 

a. Name of establishment 
d. 

Address·(Number and street) I City or Town I County I State I ZIP code 

0 Yes 
DYes 

OYes 

e. 

b. Employer identification No. (IRS 9-DIGIT TAX NUMBER) I I I I I I I I f. 

c. Was an EE0-1 report filed for this establishment last year:? DYes D No 

ONo 
ONo 

DNo 

Section C-EMPLOYERS WHO ARE REQUIRED ·TO FILE (To be answered by al/ employem) 

1. Does the entire, company have at least 1 oo employees In the payroll period for whli:h .yau are reportlnQ? 
2. Is your company affiliated through common ownership.and/or centralized management with other entities 

In an enterprise with a total employment of 100 or more? 
3. Does the company or any of Its establishments (a) have 50 or more employees ·AtiQ (b) Is not exempt 

as provided by 41 CFR 60-1.5, AM,12 either (1) is a prime government contractor or first~uer subcontactor, 
and has a contract, subcontract, or purchase order amounting to $50,000 or more, or (2) serves as a 
depository of Government funds In any amount or Is a financial Institution which Is an issuing.and paying 
agentfor U.S. Savings'Bonds and Savings Notes? 
If the response to question C-3 Is yes, please enter your Dun and Bradstreet ltlentiflcatlon number(lf you 

,__ ____ ... haveone): I I I I I I I I I I 
NO~: IUhe answer, Is .yes to questions 1, 2, or 3, complete the entire fol'Jll, otherwise skip to Sectk>n'~· 



SFIOO-Plse2 
Sccjtloa J>..EMPLOYMENT DATA 

Employment at this eatablbhment- Report aU permanent full. and put-time emplo)'ea lndlldlng 4pptentlca aod on-the-Joi> mu-unlaa tpedfically adudedu oet forth In lhc llllUu~liom. Enter the approprlalc ligura on all. lines 
and In Ill cclwnns. B1Gn1c will be nddored I ,.....,.. co Uun>S. 

NamberofEmplopes 
(Report employees .in only one category) 

Job 
Race/Ethnicity 

Categories Hispanic or No~HispanicorLatino 
TOia! 

Latino Male Female Col 
A-N 

Malo Female -.. Bladtm Nodw Asian - Two While -.. N1tlft Asian Amalan Two 
Afrian - llldlmw O< Afrlaul - llldlm« or 

Amcdan .. Alub ...... - O< Alma -Olh<t - ncu Other - -Podlic Pod6c 
lolanda blander 

A 8 c D E F G H I I K L M N 0 

Executive/Senior Level Officials and 
Managers 1.1 

First/Mid-Level Officials and Managers 
1.2 

Professionals 2 

Technicians 3 

Sales Workers 4 

Administrative Support Workers 5 

Craft Workers 6 

Operatives 7 

Laborers and Helpers 8 

Service Workers 9 

TOTAL 10 

PREVIOUS YEAR TOTAL 11 

I. Date(s) of payroll period used:---------------- (Omit on the Consolidated Report.) 

Section E - ESTABLISHMENT INFORMATION (Omit on the Consolidated Report.) 

1. What is the major activity of this establishment? (Be specific, i.e., manufacturing steel castings, retail grocer, wholesale plumbing supplies, title insurance, etc. 
Include the specific type of product or type of service provided, as well as the principal business or industrial activity.) 

Section F - REMARKS 

Use this item to give any identification data appearing on the last EEO· I report which differs from that given above, explain major changes in composition of reporting units and other 
pertinent information. 

Section G - CERTIFICATION 

Check 1 D All reports are accurate and were prepared in accordance with the Instructions. (Check on Consolidated Report only.) 
one 2 D lhis report is accurate and was prepared in accordance with the instructions. 

Name of Certifying Official Title Signature 

Name of person to contact regarding this report litle Address (Number and Street) 

City and State Zip Code 

!
Telephone No. (including Area Code and 
Extension) I 

All nportsaad lnformalloa obtained from lnd!rid111l repol'Q wW be keptconlldeatl.ol u ICqlliftd by Section 709(e) of'Dlle VII. 
WILLFULLY FALSE STATEMENTS ON THIS REPORT ARE PUNISHABLE BY LAW, U.S. CODE, TITLE 18, SECTION 1001 

Email Address 
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